AFTER   EVEREST
efficiency and love/1 Another patient said to me : " The
difference between your Christian hospital and the non-
Christian one at 	 is that your staff work well, but
never ask for money, whilst theirs are always asking for
money* but don't do anything for the patients/'
Of course, we have our snags, and occasionally a member
of our staff is found to be letting down the standard or
to be asking the patients for money. But that sort of
thing, I am thankful to say, is very rare, and there are, I
believe, hundreds—perhaps thousands—of our patients who
have taken home with them the feeling that they have
seen something of the Love of God in action at Neyyoor.
In contrast to former conditions, when, as I have pre-
viously said, the nursing profession was despised in India,
the announcement of a single vacancy on our nursing"
staff now brings scores of applications, many of them from
most respectable and well-educated young men and women.
We have had to institute competitive examinations to find
the best candidate—often out of a really good lot—for
our nursing posts. The vast majority come to us not
merely for the training and for the certificates which we
issue, but with the idea and intention of becoming whole-
time workers in the Medical Mission in order to bring health
and happiness to their less fortunate fellows. We pay
our staff adequately, but in every case the pay is inten-
tionally somewhat below that in the Government hospitals,
for we do not wish to make the Mission service financially
attractive.
It is very difficult to judge the sincerity and the motive
of applicants for jobs. In our examinations for the nursing
posts, we generally set questions such as : "If you had a
thousand rupees, what would you do with them ? " and
" If someone owed you a thousand rupees and couldn't
pay, what would you do to him ? " or " What scheme
would you work out, if you were a dictator, to relieve
unemployment in Travancore ? " An answer to the first
question such as, "I should give all the money to the
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